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Employee 
Manifesto

- Work when you are ready
- Vacation when you need it
- Leave when you become a parent
- Stay home with your sick child
- Share in the company’s economic 

success
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With HR-ON the employees and leadership want to 
create a sustainable company where diversity, 
creativity, innovation and entrepreneurship come 
together in the development of global SaaS solutions 
for HR which help unleash people’s full potential.

Our mission: 

Is this possible within a traditional framework?

Our challenge: 

Why do we need a manifesto? 



Engagement

Values

Vision

Mission

Knowledge

Self-leadership

Holistic approach

Environment

Development Goals

Health

Development

Inspiration

Meaningfulness

Climate

Motivation

Diversity

Inclusion

Passion

Learning

Freedom

Integrity

Trust
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Purpose
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Measurement indicators 
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Our approach

Series of workshops: 

Why are we together? 

What do we want to achieve?

How do we want to achieve it?

Ending up with the manifesto 
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The answer: From control to trust and purpose
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If we introduced something similar to HR-ON’s employee 
manifesto to my organization, my biggest concern would be

Your responses and questions from the survey
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Your responses and questions from the survey

Could you imagine HR-ON’s approach being applied in your 
organization in the near future?
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Most commonly asked questions 

How will you know or control employees taking advantage? 

How can employees manage this freedom?

How do you make sure that employees are effective?

How can you ensure that customers get the best service?

Is this model suitable for all types of employees?

Is management needed at all?

Is it profitable at all?



  

//  HRtechX  //  Value Based Management

To sum up

Genuine intent for the best for all 

Break with habits 

Trust and empower the employees

The only obstacle is our own mindset

And how is it related to the shepherd story?



  

Read the manifest and download 
the presentation from: hr-on.com

Visit our booth for a chat
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More information


